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Abstract

The main objective of this study was to find out the level of Empowerment to the
teachers job satisfaction amidst Covid 19 pandemic. The study used the descriptive type of
research. This is a type of research which determined the present facts concerning the
empowerment and that can be related to teachers productivity and work satisfaction of Public
elementary teachers of San Antonio District. The researcher also employed correlational
research design because it was the intention of the researcher to determine the significant
relationship between empowerment and work satisfaction amidst COVID-19 pandemic..
Through the descriptive survey method, the researcher established the results possible.
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Rationale/background

Pokharel (2021) stated that the COVID-19 pandemic has created the largest disruption
of education systems in human history, affecting nearly 1.6 billion learners in more than 200
countries. Closures of schools, institutions and other learning spaces have impacted more
than 94% of the world’s student population. This has brought far-reaching changes in all
aspects of our lives. Social distancing and restrictive movement policies have significantly
disturbed traditional educational practices. Reopening of schools after relaxation of
restriction is another challenge with many new standard operating procedures put in place.

Likewise, empowerment maybe defined as equipping the people in the organization
with knowledge, competencies and good decision making skills that will give them the power
to serve fully the students. As we all know, in school, principal play a vital role in
empowerment of teacher. Decision making will be not possible without the principal. It can
affect the performance and productivity of teachers. This study will examine the need for
teachers in the decision making process. Empowered teachers participate in critical decisions
that directly affect teaching and learning. Furthermore, providing teachers with a significant
role in school decision making, and responsibility are key elements in empowerment
especially in this time of Covid 19 pandemic.

The researcher of this study is currently teaching in Bulihan Elementary School
headed by Head Teacher I11. He had experienced teaching in a new normal. In line with this,
he had observed different problems amidst pandemic. It is also observed that teachers
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generally differ from one another. They are not empowered and not well satisfied with their
job during the pandemic. Due to this observation, he is prompted that some teachers have
different views in terms of motivation, decision making and other areas of making their work
well executed in this time of pandemic.

In view of the aforementioned circumstances, the researcher views the necessity to

conduct a study that would hone the understanding of the teachers’, job empowerment and
their effect to teachers’ satisfaction. These variables play an obvious role in the world of
work. Also, it will try to find out the relationship and how each one does goes in the role of
the teachers.

Methodology:

The researcher utilized the descriptive method of research. This is a type of research
which determined the present facts concerning the empowerment and that can be related to
teachers productivity and work satisfaction of Public Elementary Teachers of San Antonio
District.

The researcher used a survey questionnaire as the main instrument in gathering the
data needed.It was divided into three parts: I. Respondent Demographic Profile,
I1.Respondents job satisfaction survey, I1l. Respondents Empowerment Evaluation survey.

The following statistical tools were used by the researcher to determined the
empowerment and its relation to teachers work satisfaction, weighted mean was used. The
formula is:

CSfHAf+3f+2f+f

WM
n
Where: WM = weighted mean
f = frequency
n = number of respondents
The scale used was:
Scale Range Interval Descriptive Rating
5 4.50-5.00 Strongly Agree SA
4 3.50-4.49 Agree A
3 2.50 - 3.49 Moderately Agree MA
2 1.50 -2.49 Moderately Disagree D
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Pearson r was used to determine the significant relationship among empowerment to

job satisfaction of teachers amidst COVID-19 pandemic.

The formula is:

nYXY-3 XYY

r=
J[nZXZ—(ZX)Z][nZYZ—(Z v)2]

where r = the coefficient of correlation
n=number of paired observations
Y. XY= the sum of the products of X and Y

¥ X2=the sum of the squared values of X
¥ Y2= the sum of the squared values of Y
Y. X= the sum of the values of X
Y. Y= the sum of the values of Y

Value of r Interpretation
+.80to +.99 High correlation
+.60to +.79 Moderately high correlation
+.40to +.59 Moderate correlation
+.20to £.39 Low correlation
+.01to +.19 Negligible correlation
Conclusion:

This study revealed that the level of empowerment has no connection to teachers job

satisfaction.

References:

Kanter, R.M. (1993). Men and Women of the Corporation, pp. 3-390. New York, NY: Basic

Books

https://ijase.or

36


https://ijase.org/

International Journal of Arts, Sciences and Education ISSN: 2799 - 1091
Volume 3 Issue 4 | October 2022 Page No. 17- 23

S481)

Intgrnational doureal o A,
Sciences, and Education

Halvorsen, A.-L., Lee, V. E., & Andrade, F. H. (2009). A mixed-method study of teachers'
attitudes about teaching in urban and low-income schools. Urban Education, 44(2), 181-224.
doi: 10.1177/0042085908318696

Herzberg, F. (1966). Work and the nature of man. Cleveland: World Publishing Company.

Mohanty and Baruah (2012), Teacher Empowerment Through Training-A Study, International

Multidisciplinary e-Journal Vol-1. Issue 1V

Pokhrel S.(2021) Literature Review on Impact of COVID-19 Pandemic on Teaching and
Learning. Retrieve from: https://doi.org/10.1177/2347631120983481

Abdollahi, B and Naveh Ebrahim A., (2009). Empowering staff: Golden Key HRM. Tehran,
publication editing.

Ahmad, H. et al., (2010). “Relationship between Job Satisfaction, Job Performance
Attitude towards Work and Organizational Commitment”. European Journal of
Social Sciences — Volume 18, Number 2.

Bagozzi, P.R (1980). Performance and satisfaction in an industrial sales force: An
examination of their antecedents and simultaneity, Journal of Marketing, 44, No 2

(spring).

Crossman A & Zaki B.A (2003). Satisfaction and employee performance of Labnese
banking staff. Journal of Managerial phychology, 18, 368-376

Nelson, N (2006). A little appreciation can go a long way toward employee job satisfaction.
Wiley periodicals DOI 10, 1002/ert 20094

Hanvaisch S, Sivakumar K, Tomas G. (2006). The Relation of Learning and Memory with
Organizational Performance. Journal of the Academy of Marketing Science, 27 (4):

https://ijase.or

37


https://ijase.org/

International Journal of Arts, Sciences and Education ISSN: 2799 - 1091
Volume 3 Issue 4 | October 2022 Page No. 17- 23

Poorrashidi, R; Qorbani Nejad Koohbanani, M and Maleki Koohbanani, S., (2013).
Recommendations on the role of education and empowerment. Virtual Congress of
Rah Avaran afferent

Rotenberry F., J,Moberg (2007), Assessing the impact of job involvement on
performance, Management Research News Vol.30 No.3, pp.203-215

Smith J., (2000). Empowerment People, London Kurgan, P4.

Spreitzer. Gretchen. M & Doneson. David, (2005). “Musings on the past and

future of employee empowerment”, Forthcoming in the handbook of organizational
development (Edited by Tom Cummings).

Thomas, Kenneth. W & Betty A. \elthouse. (1990)."Cognitive elements of empowerment:
An Interpretive model of intrinsic task m otivation". Academy of management
Journal. Vol 15 No 4.pp.666-681.

Veten, D. A and Cameron, K.S., (2008). Enable employees. Translate Badrodin Orai
Yazdani. Tehran. Management Education and Research Institute.

Yousaf, D.A., (1998). Satisfaction with job security as a predictor of organizational
commitment and job performance in multicultural environment. International
journal of Manpower.

https://ijase.or

38


https://ijase.org/

International Journal of Arts, Sciences and Education ISSN: 2799 - 1091
Volume 3 Issue 4 | October 2022 Page No. 17- 23

https://ijase.or

39


https://ijase.org/

